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SECTOR OF TOURIST INDUSTRY

CONTRACT OF EMPLOYMENT

Agreementmade onthe ... , between:

Telephone Number:

Employer's Reglstratlon Number (Social Insurance) s

Nationality: X: .
(referred to in this Agreement as the "Employee") on the other part, covering
the following:

Passport Number/ Other Document: ...

The Employer shall.

........................... k Vi \
,the terms and condltlons set forth in this Agreement ang/or or$<
i /754 EF’Y‘P\i*\

Term of the Agreement

‘The ferm of this Agreement shall be for a period of

L N B (months/ years), commencing .................. [date], and

termlnatmg .................. [date], subject, however, to prior termination as

,, provided in this Agreement.

Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and
Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of €................. as a security for travel expenses of possible

repatriation of the Employee,
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TOYPIZTIKH BIOMHXANIA

ZYMBAXIH ANAZXOAHZHX:
ZUM@UVIO TTOU EYIVE TNV coooeeiieeeeeeeeecreeeeeeees METAEU
OVOUA ..o ETOETO. oo

(AicGBuvon katoikiag EpyodoTtn 1 ypageiou TnG ETTIXEIPNONG)

Ap. TRAEQWVOU: ... Ap. KivntoUu TnA.:

Ap. MnTpwou Epyodotn (Kowv. AGQAANCEWV) ....ccooeoviiiiriieeens
(Trou yia okoTroUg TnG Trapoloag Xup@uwviag B8a KaAsital wg «o
atrd 10 éva PEPOG, Kal

YTTNKOOTITO .oniieee e e et
(TTOU yio OKOTTOUG

f‘vmc Kai Opol.

1. Q¢on/E1BIK6TNTA, SIGDKEIX cu"fj

Oéon/EdikéTNTA S
O Epyoddémg 6a spy060 1ov Epyodotolpevo ortn 6éon/ |§ KO‘Th
..................................... Kai o Epyodotoupevog arroés‘)g ‘ig P
OUUQWVET  UE TNV, “€PYOD0TNON autr}, OUM@QWVA HE TOUG opgz KaK /
TpoUTToB£aElg TToU iGA@uBdvovTal OTNV Trapouca  Zupewvia f/K \‘igiﬂ’”“&/

,,)ﬁ((l(a ATMO TNV e KA TEPHATICETAN TNV e ,
"QSKTOQ %kal av Tsppancesi svanspa oUuewva HE TOUG OpPoug  Kdai

(a) H gioodog, n Tapapovr kai epyoddtnon Tou Epyodotolpevou Ba umokeITal
oTi¢ Trpovoleg Twv Trepi AAodamwy Kal MetavaoTedoewg NOpwy KaBwg kal
TWV OXETIKWY Kavoviouwvy,

(B) O EpyodoTtng Ba kataBéoel TpaTredikn eyyunon oTig Apxég MeravaoTteuong

¢ Kitpou yia 10 006 Twv €........oeeeeeo , WC ao@AAsIa yia KAAUWN TWV
£€60wv Tou Ba TpokUYouv Ot TEPITTWON  ETAVATIATPIOMOU  TOU
EpyodoToupevou,
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(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a
final Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medlcal ‘
expenses shall be paid by the Employer, A '

(d) This agreement shall be null and void if the Migration Officer refuse
a Residence and/or Work Permit to the Employee as provided by fke
and Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Per
form part of this agreement and shall be binding on both parties,

() The Employee shall not be allowed to change Employer and pla' >
employment during the validity of this Agreement and his/her Residence ?'ork;/
Permit,

(9) The transfer of funds outside Cyprus is subject to the\prows of the
Exchange Control Law Cap. 199, and/or to any other add‘ftional terms and
conditions imposed, from time-to-time, by the Central Bank of Cyprus

2. The Employee:

(a) Shall faithfully, industriously, and to the besi3;ﬁ§afi»h'islher ability, experience,
and talents, perform all of the duties;that may be required of and from
him/her by the Employer and/or hisfher authorized representatives to the

reasonable satisfaction of the Employer pursuant to the terms and
conditions of this Agreement

(b) The Employee, shall devote aII ofsa@ls/her time, attention, knowledge, and
skills solely to the busmess and interests of the Employer,

(c) shall cooperate with the rest@of the Employer's staff and shall contribute to
the utmost of his/h: bilities in promoting the interests of the Employer,

(d) Shall protect the E n ployer's property from any loss and/or damage and/or
WIthout delay shall inform the Employer or his/her authorized
ives for any such loss, damage, theft etc that may come to

(e) Shal'!»%? ot 4t any time or in any manner, either directly or indirectly, divuige,

“disclose or communicate any information concerning any matters affecting or
relating to the business of the Employer, including but not limited to any of its
mers, its products, or any other information concerning the business of
e Employer,

(f) Shall, in all respects and at all times, conduct himself with propriety and
decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.
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(y) O EpyodotoUuevog, HOAIG agixBei otnv KUTpo kal TpoTou Tou Xopnynosi
TeAIK} Adeia Mapapovric kai Epyaciag, 8a umoBAnBei ot 1aTpIKEG £EETAOEIC,
WOTE va ToToTroINGei 611 gival ammaAAayuévog atmd peTadoTikég acBiveieg. Ta
£€00a TWV 1ATPIKWV £€eTdoEWY Ba kataBdAovTal atrd Tov EpyodoTn, =

(d) H mapolca Zup@wvio OKUPWVETAI OF TIEPITTTWGN TTOU O Alaueu
Tuniuarog Apxeiou MAnBuauol kai MeravdoTeuong apvnBei va ap ?(ﬁT
Adsia Mapapoviic/Epyaciag atov Epyodotolpevo, d1Twg TTpovoeita 0{\
OXETIKI} VOHoBeaia yia Toug aAhodatrolg Kai Tn yeTavdoTteuon oty K @

r;po‘%x

pEPOC TNG Trapolodag Zupguwviag Kal Ba eival JECUEUTIKOI KAl YIA 1
cupBaAAdueva pépn,

Nopou trepi ZuvahAdyparog, Keg.199, cupTrspl)\apBaon"
EMTPO0oBETWY, Opwv TTou Tropei va emiBAnBodv.amd Tr]v KSVTlen TmesCa
NG Katrpou. i

2. O EpyodoTOouuevoC:

(0) Oa eKTEAEl TIOTA KAl HE ETTIHEN w KdenKovm ToU fi/kal GAAa cuvaen
kaBrikovta Tou Ba Tou avateBolvekal Ba XPnOIYOTIOIEl YE Tov KAAUTEPO
duvard TPOTIO TiG IKAVOTNTEG 5£§|ormsg Kai EYTTEIPIEG TOU, CUUPWVA HE TIG
ATTAITACEIG, 0dNyieg Kal EVIOAES TOU Epyoéom A/kal Twv £§0UCI0dOTNHEVWV
QVTITTPOCWTTWV TOU, CUH@WVI TOUG GPOUG TNG TTAPOUCAG ZUHPWVIAS,

7 7()

(B) ©a aieptvel OAO-TOU_TO XPOVO, TNV TTPOCOXN, TIG YVWOEIG Kal OEEIOTNTES,
OTTOKAEIOTIKG, Yid Trw 'ﬂ‘p@wencn TWV CUHQEPOVTWY Tou Epyoddtn kal Tng

emIXeipnong

)

(y) @a ouvsp?é{at ,HE TO UTTOAOITTO Trpoowrru(o Tou EpyoddTn kal Ba kataBaAAet
KGBe éuvam Trpodrraeslo( yid TNV TTPOaywyn TwWV CUPPEPOVTWYV ToU,

(d) ©a f’poomTauel TNV TTEPIOUCIA TOU Epyoéom amrd OToIadATTOTE ATTWAEIA
;zn/m: Znuid A/kar KAOTTA KATT. Kol Ba evnuepwvel, xwpig kabuatépnon, Tov
Epyoéom i Toug £€oUCIOBOTNUEVOUG QVTITTPOCWTTOUG TOU Yia OTroladnTroTE
emw)\ela ZnuId, KAOTI K.A.TT. TTou Ba UTTOTTEéCEl GTNV avTiAnyn Tou,

(s) ~ Aev Ba B10didE! | YVWOTOTTOIEl, OE OTTOIOBATIOTE XPOVO 1| JE OTTOIOdNTIOTE
TPOTIO, EUTIOTEUTIKAS QUOEWS TTANPOPOpIiEG kal BEUATA TTOU APOPOUV TNV
etmixeipnor} Tou EpyoddTn, cupTrepIAGUBAVOpEVIV Kl BEUGTWY TTOU aPopolV
Touc TreAdTeC TNE Tmixeipnong Tou Epyod6tn f/kal Ta Trpoidvia Tng r/kal
OTTOIOSATIOTE GAAN OXETIKA TTANpPo@opia TTou WTTopEl va TEPIEABEI OE yvwon
TOU,

(oT) Ba CUUTTEPIPEPETAl, TTGVTOTE, JE KOOUIOTNTA KOl EUTTPETTEIN Kall IBiaiTepa Ba
UTTOKOUE! Kai B0 GUUHOPQUVETAI TIPOG GAOUG TOUG VOUOUG KAl KAVOVIGHOUG Ol
oTroiol IoXUouv ekdoTote oTnV KUTrpo.
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3. Earnings / Allowances and Working Hours
(@) The Employer shall pay the Employee, for the duration of this
Agreement, a salary of €............. (including basic salary, Cost of Living
Adjustment (COLA) and Service Fee), payable at the end of each month for
38 hours of work, over a five-day working week. The daily distribution of
working hours shall be in accordance with the terms and conditions set eﬂUn-
the relevant Collective Agreement. 7

(b) Every week, the employee is entitled to 2 days off with eari
employer can suspend 1 of the 2 days off. For the suspended weekiy:
a monetary allowance or free time is granted, in accordance
provisions of Regulation 8 of the Hotel Employees (Terms of “Selyi
Regulations of 1976 to 2020.

(¢) A 13th salary equal to the employee's monthly eamlngs IS granted
during the Christmas holidays. In case of service of less than on
proportion of the salary is granted based on the length of serv;ce

\\

al to 20% of the

(d) A gratuity is given during the Easter perloef:,,..»
monthly salary.

Overtime work \

An employee providing overtime workswill be entltled to overtime pay, as
follows:

(a) For each (1) hour of overtlme wor en weekdays reimbursement will at
at a rate of 1: 1.5 hours, )

(b) Overtime after midnight, stalsg  on a Sunday is compensated 1: 2,

(c) Public holidays, in, accord@'ﬁ&ce with the relevant Legislation and
Collective Agreement will be imbursed at a rate of 1: 2.5 hours,

(d) Work on Sundays i imbursed at a rate of an additional 25% of
wages (applies to all Sundays)

Annual leave
The Employee will be entitled to 20 working days of annual leave with full
earnings, ayccorf_ \g to the Annual Leave Laws of 1967 and its respective
amendment :

'ene percent (1%) of the basic salary, for purposes of employee well-being.

h The management of the contributions paid by the employer are governed by

the provisions of the Protection of Individuals Against the Processing of
Personal Data and the Free Movement of Data law, as well as by the
provisions of laws governing this issue, subject to the consent. of the
employee. The distribution of the funds is based on the agreement between
the parties.

Provident Fund

The employer contributes 5% to the Provident Fund and the employee 5% or
10%, depending on his/her desire, on the basic salary. Employees who are
employed in the hotel industry for more than six (6) months, have the right to
join the Fund.
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3. AmroAaBéc, Qpapio Epyaociac kou aAAa QeeAnuara

AtmroAaBég/ Emdopara kai Qpdpio Epyaoiag
(@) O Epyoddtnc Ba katafdAAer otov Epyodotoluevo, Katd Tn OIAPKEIX DG
TapoUoag Zuuewviag, HioBé €............. (oupTtrepiAauBavopuévou Bg,j{g@‘ .
MIoBoU, ATA kai Aikanwpatog YIrnpeoiag), TTANPwTED OTO TEAOG Kaes
38 wpeg epyaoiac kataveunuéveg oe Tevlruepn €Bdopada epvg
NUEPROIa KOTAVOUA TWV WPWV epyaciag Ba yiveral ocUPwva PE TO ¢
Kai TpoUTToBéoeig TTou SiaAauBdvovTal oTn OXETIKI] ZUAAOYIKA ZupBa gg\
(B) O gpyodoTtolusvog dikaioUTal KaBe fdoudda 2 nuepapyieg Uer’ cmo)\cxﬁm
epyoéomg JTTopEl  va avcxcrsl)\al ™M 1 atd LS 2 npspapylag F%@W'

Zevodoyxeia (Opor Ymnpeoiag) Kavoviouwyv tou 1976 €wg 2020. ..
(y) Mapaxwpeitai 13° pIoBOC i00¢ UE TIG UNVIAIEG ATTOAABES TOU £pYC
KaTa TG soprsg TWV XpIO'TOUVEZVVU.)V Zs Trspmrwcn urrnpscnag A

(8) Mapaxwpeital eiAodwpnua Katd Tnv TepPiodo Tou
pnvigiou pioBodu.

doya, 10@}” ME 20% TOU

Ymepwpiakn Epyacia

O EpyodoToluevog yia epyacia TEpav Tou Kavovmov wpapiou Ba dikalouTal

o€ UTTEPWPIAKN atrolnuiwon, wg akoAouBwc: ,

(a) Na k&Be pia (1) wpa uTTEPWPIAKAS £pyac|ag Kard TIG  KABNUEPIVESG Ba
amolnuiwveral wg 1:1,5 wpeg, .

(B) Ymepwpiakn) amacyoAnon PETA 1O psoovuxﬂo epyaciag mou apyidel
Kupiakr, amrognpidveral 1:2, e

(y) O emionueg apyieg oclupwva pe. 1 oxetiky NopoBeoia kai ZuMoyikr
2 0upaon Ba aTroCr]ulwvowcxi wg 1: 2,5 wpeg,

(®) H epyaoia kard tnv Kuplaxn arro(nulwvaml ME 25% emiTTA£0V nuEpoUicBio
(apopd bAeg Tlg Kuplang)

EtAoia adsia % ,f =
O Epyodoto

sIOQEPEI TTOOO0OTO UYoug £va ToIg €katd (1%) el Tou Bacikol pioBoy, yia

“@KOTTOUG EUNUEPIOG TWV EPYALOHEVWIV.

“H diaxeipion twv €l0Qopwv TTou KATABAAAEl 0 £pyodOTNG DIETIETE OTTO TIG
dlatdgeic Tou Tepi [pootaciag Twv duoikiv [Mpoowtwyv ‘Evavt 1ng
Eme€epyaoiag Twv Aedopévwv TMpoowmikod XapokTriipa kal g EAe0Bepng
KukAogopioag Acdopévwv autwv Nopou, kaBwg kal atrd TIG diaTagelg vOHwY
trou diouv 1o Béua autd, uTd TNV TTPOUTTGOECn TnG ouyKatdBeong Tou
epyodortoUuevou, n Ot katavour yiverar Bdoel TG METALU TWV HEPWV
ouHPWViag.

Tapeio Mpovoiag
O epyodomg clogépel oto Tapeio [povoiag Toocootd 5% kar o
gpyodoToupevog TToocooTd 5% eite 10% avdAoya pe Tnv €mBupia Tou, €11 TOU
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Sick leave

The Employee, provided that he/she presents a medical certificate, will be

entitled to sick leave with full earnings, as follows:

(a) Twenty (20) consecutive days of sick leave, per year, for service at the

same Employer of more than six (6) months, but not exceeding three (3)

years,

(b) Thirty two (32) consecutive days of sick leave, per year, for service/;\ﬁ?m&“%
57

same Employer of more than three (3) years.

The first three (3) days of sick leave for both the above cases are ﬁ/th‘é
earnings, with the exception of cases regarding accidents, su %é
treatment in a clinic or hospital.

National holidays
The Employee shall be entitled to the following fifteen (15) off"
with pay:

4. The Employer:

Accommodation ‘
(a) Shall provide to the Employee sultable accommodatlon and in this case is
allowed to deduct up to 10% f m employfée s salary,

(b) If the employer provides food to the Employee, is allowed to deduct up to
11,5% from employee' s;salary, )

(c) If the employer doesn’t provnde food, he shall provide suitable kitchen
equipment and the employee will be respons:ble for his/her food. In this
case no deduction is a

Insurance

Shall provide \r&hé Employee:

(a) To sure the Employee in accordance with the provisions of the Employer’s
© Liability (Compulsory Insurance) Laws,
) %, Primary and secondary medical care. Primary medical care shall be
. “.provided through trade unions’ medical funds. If there are no trade unions’
“. medical funds available, the required primary and secondary medical care
shall be provided through a Health Insurance covering the Employee’s
medical expenses to the same extent as provided for by the Collective
Agreement for Cypriot Employees,
(c) The cost for the Health Insurance coverage shall be paid equally by the
Employer and the Employee.
(d) the Employer must comply with the provisions of the Safety and Health at
Work Laws of 1996 to 2011 and relevant Regulations.
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BaoikoU pioBoU. Epyodotolpevol oI ofroiol  amracXoAholvial — aTnv
Eevodoyxeiokn Biopnxavia mépav Twy £€1 (B) pnvwv, £Xouv OIKaiwua va
evraxBouv o€ auTo.
Nocitai 61, n yvwoTomoinon 1ng TPOBECNG TWV £PYODOTOUMEVWY YId
évtaén oto Tayeio Mpovoiag yiveral yia éva ékaoToV £T0G EVTOG TTEPIOOOU
dUo (2) uNvwYV, QpOaov 0 £pYodOTOUHEVOG £XEl CUPTTANPWOEI £¢1 (6) Urveg
atraoX6Anong otnv Eevodoxelakr Blounxavia. e
Epyoéoroupevm ol oTTOiOI Tl'pOO')\G}JBGVOVTGI o€ £TTOXIaKN Bdon ,e;» 4
nuepopnvia £vapéng 10X00g Twv o TTévw, diKalouvTal va eviaxOg) W/
Taueio Mpovoiag PeTd TN GUUTTARPWOT CUVEXOUEVWV ETTOXIAKWV |5
TEPIOOWY, DIAPKEING DEKAOKTW (18) unvwv oTnv KUTTpIakn §evoda)

Blopr]xawa

v 1" lavouaplou 2013 6a AauPdvetal uTTOYN YIa OKOTToUg ToU poé :
Mpovoiag.

Ads1a AcBeveiag
O EpyodoTtoUpevog, voouuévou 6Tl 8a TTPOCKOUICE! |an|Ko morommnnKo Ba
dikatoUTal ot adeia aobeveiag pe TARPEIG ATTOAABEG, UJ@GKO)\OU.UOQ

(a) yia utnpeoia oTov iGio EpyodoTn peyaAdTepn ammo s§|‘ ,6@)»« MAVES OAAG TTOU
va pnv utrepBaivel Ta Tpia (3) xpoévia, Ot &t OO‘I (20) OUVEXEIC, NUEPES
adcia aoBeveiag, TNOIWG,

(B) yia utmpeoia otov idlo Epyodotn prYCX)\UT on amd Tpia (3) xpoévia o€

TpIGvTa BUO (32), oUVEXEIG, NUEPES AdEI acreevslag, £TNCIWG.

O1 TpWPES TPEIG (3) NUEPES KABE, wsé irTwong eival Xwpig amoAaBeg, ekTog o
TEPITITWOEIG ATUXUATOG, avxapno _wv'n BepaTreiag o€ KAIVIKT| i} VOOOKOUEIO.
V4

Emionueg Apyieg (
O Epyodotolupevog Ba 61KGIOUT
apyieg M TTANPEIG omoAaBag h

'OTIC akOAouBeg Bexatrévte (15) errionueg

1" lavouapiou, 6" I"” ouapiou, KaBapd Aeutépa, 257 Maprtiou, 1" Amrpidiou,
MeydAn Mapaokeun, ﬂacxa Agutépa Tou MNdoya, 1" Mdiou, Ayiou lNveduarog,

,,,,,

10 ‘OkTwPpiou, 287 Oktwppiou, 25" AckeuPpiou, 261

AlapovnIAlanO(pn

. (0) Ooeikel va Trapéxel oTov EpyodoToUEVO OTEYN OTTOBEKTWY ETIITTEDWY

KQl OTOIXEIWDWY BIEUKOAUVOEWY EVaVTI ATTOKOTIAG TT0000TOU WEXPI

T 10% amd T0 pIoB6 Tou EpyodoTOUHEVOU YIa TO KOOTOG OTEYAONG,

, o (B) ot mepimrwon mou o Epyoddrtng mpoo@Epel TANPN diatpoory Ba

SIKAIOUTOI v OTTOKATITEl aTré To Unviaio picB6 Tou Epyodotoupevou
TpdoBeTo TTOC00TO pEXPI 11,5%,

(y) Av o epyodotng Sev Trapéxel dlarpo@n 10T OTNV TTAPEXOUEVN OTEYN

TPéTel va UTrApxouv dieukoAUvoeig kougivag. O epyodoToUpEevog Ba
el TO OIKQiWpA va PEPIPVA o idiog yia Tn dIaTpo®r Tou Kal oTnV
TEPITTWON QUTH O £pyodoTng dev Ba ATTOKOTITEI OTTOIOdNTIOTE 0006
a1rd 10 PIoB6 Tou EPYOdOTOUUEVOU.

Aoc@dAion

O Epyod6Tn¢ gival UTTOXPEOG:

(a) Na ac@alicel Tov Epyodotoluevo pe Bdon Toug Tepi YTTOXPEWTIKNAG
Ac@dhiong Tng EuBuvng Twv Epyodotwv Nopoug,
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The announcement of the intention of employees to join the Provident Fund is
made for each year, within a period of two (2) months, provided that the
employee has completed six (6) months of employment in the hotel industry.
Employees who are employed on a seasonal basis after the date of entry into
force of the above, are entitled to join the Provident Fund after completing
consecutive seasonal periods, lasting eighteen (18) months in the Cypriot
hotel industry.

It is understood that any period of employment that took place after the 1St of

Fund.

Trade union’s subscriptions
Shall deduct from the Employee’'s monthly salary the tradei i
subscription as provided by the relevant Collective Agreem
Employer shall distribute the amount of the subscriptions deducté“é‘\ef
between the trade unions.

Bank Account ) B,
Shall open a current bank account denominated-in-Euros. The account
must be credited with the Employee’s net salary at the ¢ id of each month.
Copy of the current account should be ssubmitted” to the competent
Migration Department and/or the Immigr Service and/or to the
Ministry of Labour, Welfare and Socialdnsurance, whenever is required.

Deduction Y

Shall not deduct from the Employee’s salary directly or indirectly:

(a) Any fees or part thereof paid/to be paid to the Government of the
Republic of Cyprus for the'issue of the Work Permit,

(b) Any fees or partéthereof in respect of the Employee’s traveling
expenses to and from Cypf/fjs)%

(c) Any fees or part thereof paid to an employment agency.

Social Insurancel

Shall be liable to" contrlbute within the periods provided by the Social
|nsurar;;ee Laws the contribution specified by the said Laws for the beneﬂt
Labour Off;ce (Mlnlstry of Labour and Social Insurance) of the Employee’s
reSIdence address. He shall deduct 83% from the employees salary

’ \’\5. General Terms

"Choice of Law
Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in force in Cyprus.

Arbitration

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.
During arbitration a member of the ...
Embassy/Consulate in Cyprus may be present.
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(B) Na mapéxer otov Epyodotolpevo TrpwTtoBdBuia kai deutepofdBuia
IATPOPAPHAKEUTIKI]  @povTida. H TpwTtoBdBuia IATPOPAPHAKEUTIKI)
@povtida  Ba  TapEXETal  MECW  TWV  ZUVIEXVIGKWYV  Tapeiwv
lOTPOQAPUAKEUTIKNG TrEPIBOAYNG. Z& TEPITTTWON TToU Ogv UTTAPYXOUV
2uvtexviakd Tapeia latpogapuakeuTikig MepiBaAywng t1é1e N TpwTORAOUIO
Kol OeUTEPORAOMIa IATPOPAPUAKEUTIKI TTEPIBAAWN Ba Trapéxovtal fpsgp?‘;:\
181K ao@ANIoNG uyEiag TTou Ba KOAUTITEI TOV

Epyodotouuevo touAdyioto oto Babud trou TpoBALTTETAN ATTO |
ZUNNoyIKN ZuuBacn kai yia Toug KuTrpioug epyodoToUpEVOUG, | N e
(y) Ta é€oda yia TNV 1ATPOQAPUAKEUTIKA TTEPIBaAYN (ﬂpwm&a@ le QNN (f/7d
OeuTepoPdABuIa) Ba katapdAlovral, €€ nuiceiag, amd Tov EpyoddT ,,(’ '
EpyodoTtolpevo.
(d) va cupuop@wveTal PE Tig dlatdgelg Twv Tepi ACPAAeiag Kai Yyeiag omv
Epyacia Népwv Tou 1996 £€wg 2011 kai Twv oxeTikwv Kavovi

TuvdpoI O€ ZUVTEXVIES

Oa atrokdTrrel amé TIG ATTOAABES TOU Epyoéomuu;you m cmyﬁpour] TTPOG
TG ZUVTastg TTou TpoBAETeETal a1rd TN Zu)\)\oylmC ZUpBaon Kal Trou
ofuepa ivai 1% emi Twv amodoywv Tou Epvoéomuésveu O Epyodotng
B8a karavéuel, €€ ioou, To Tood TWV cuvépopwv TTOU" Ba ATTOKATITEl OTIG
2UVTEXVIEG. 3

TpaTraZIKog onaplaapog

MAva. AvTiypa@o TOu &V Abym Tmee(lKotJ Aoyapiacuou TTPETTEl va
TPOCKOUICETAI  OTIG  ApPUGDIES Ywmnpeoieg tou Ytroupyeiou Epyaoiag,
Mpdvoiag kai Konvwvmu;y Ac(pa)\loawv otrotedATTOTE TOUTO {NTNOEi.

ATTOKOTIEG
Aegv 6a 5IKGIOUTQ’I va  amokOTTEl, dueoa 1 €uPeca, omd 10 HIoB6 Tou
Epyo6omu pevou zon'o:cénTrOTa

) r] MEPOC autwv TTou KaTéBaAe 1 Oa kartafdAel otnv
1n¢ Kutrplakng Anuokpariag yia v €kdoon tng Adeiag

(a) Te
K

\‘(B);,T'Io\dé N MEPOG QUTWYV TTOU POPOUV OTTOIadNTTOTE METAPOPIKA £E00a
Tou EpyodoTtoupevou Trpog Kai amrd tnv Kutrpo,

(y) ApoiBl 1 pépog autic Tou katéRaie ot [pageio EEeupiéoewg
Epyaaoiag.

Koivwvikég Ao@aliosig

Ogpeikel va OuvelIo@EPEl, €VTOC TWV TIPORAETTOUEVWV aTTd TOUG TIEPI
Kovwvikwv Ac@alicswv Nopoug TpoBeouiwy, TIG kKaBopifdueveg atrd tnv
ev Adyw vopoBeoia ouvelo@opég Tpog dpelog Tou EpyodoTolpevou Kai va
Kavel OAe¢ TIC avaykaieg OieuBerrioeic pe 1o ETTapyiokd [pageio
Koivwvikiov Ao@alicswyv otnv mapxia mou diapsvel o EpyodoToupevog.
Oa amokémTel e€miong Tocootd 8,3% amd Tig amolaBég  Tou
epyodoToupuevou Kal Ba 1o katapdAel oto Tayeio Kovwvikwv ACQaAicewy.
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Disciplinary Proceedings

In case of disciplinary proceedings, the Employee shall have the

opportunity to present his/her case.
= ,ﬂm”:%
?k WA KOI/VQ .

Termination of the Agreement / <
(a) If the Employee at any time refuses and/or disobeys to carry o/
neglects to comply with all lawful instructions given to him/hg glb
Employer or by the Employer’'s representatives, pursuant to the i\er s\’
conditions of this Agreement, or is found guilty by any éé
consumption of alcoholic drinks, or gambling or is unjustified abser:
his/her work or violates in any manner the Laws of the Republic of .

(c) Either party may cancel this agreement under the terms and conditions
provided by the Termination of Employment Law 1967-2002, by giving at
least one-month’s notice to the other party uch case, the Employer

(d) The Employer shall have the ﬂght to terminate the services of the
Employee and shall mak Jarrangements for his/her repatriation if the

illness, not attributed to achéfeht coverable under the Safety and Health at
Work (Accidents and _Dangerous Occurrences Notification) Regulations of

the Emplo e’Ie,

@Collectlve Agreements
(a) ltis clarified that all other benefits and commitments provided by the
Coll“ectlve Agreement which are not mentioned in this agreement shall be
valid, and shall form part of the present agreement.

:(b) If the Employer is a party to any collective agreement with a trade union or
with his/her staff, any terms and conditions of such an agreement that are
more favorable for the Employee, shall supersede the corresponding terms
and conditions of the Agreement.
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3. Tevikoi épol

Nopofeoia Trou 0a diftrel TR Tupwvia

Omoiadrimote dlagopd TOU TIPOKUTITEI O OYEéon ME TNV Trapolca
2upowvia Ba dikmete amd TNV Ioxlouca NopoBeoia tng Kutrpiakig
AnpokpaTtiag Tou eQAapHAOZETAl YIT QUTEG TIG DIAPOPEG.

Ailaitnoia

2€ TEPITITWOT TTOU TA UEPN CUUPWVOUV 1 SIGQOPA TTAPATTEUTIETAl O
diaitnoia. H amdé@acn tng diautnociag deauelel Kal Ta dUo PEpn. 21 dia oia
g dlaitnoiag Ba ptropei va Trapiotaral pEAog Tng/Tou MNpeoPBeiag/Mpogeveiou
L1 [« (01U R

MeiBapyika pérpa ﬁ& 8
2€ TePITTwon TeIBapyIKwy dIadikaoIwyV o EpyoéoToup oG Ba £xel TNV
guKaipia va €€nynoel TNV TEPITTTWON TOU.

TepuaTion6g TRG ZupQWViag
(a) Av o EpyodotoUpevog o€ oTrolodrTroTe Xpdvo

dlaAauBaver n Wapouccx Zupowyia r] aTaélKacea amd AIKachpIQM,ﬁEW
KOTOVAAWON OIVOTIVEUNATODWY 1Te'rwv (YY1 XOPTOTIAiYVIO 1} OTTOUCIGZEF=
adIkaloAGYNTa aTrd TNV EPYOCiaTeU A TrapaBaivel, Ue OTTOIOBITTOTE TPOTIO,

Toug Nopoug g Kutrpsaknig Anuokpartiag, o Epyoddtng duvarar va
TEPMATiOEl, AUECQ, TNV apoﬂca JupQwvia a@olU  atrooTeINEl OXETIKA
ypamtp €idotroinon T g ov Epyodotouuevo o0 oToiog  Kai
sTravaTran|CsTa| :

(B) Mapdpacn o mdb&f}ﬂom mpévolag TG Tapolong uuewviag Ba
TEPMATICE t{UTéuar’d TNV 10X0 TG OTTWG, £Tiong, Kal TV 1oXU TNG Adeiag
ﬂapapovng Kou Epyamag Tou EpyodoTtoupuevou,

(v) Owowérmom MEPOG UTTOPEI VO OKUPWOElI TV Trapoloda Zup@wvia,
,,qouu(pwva ME Toug 6poug Kal TIG TTPoUTTOBECEIS TTOU TTPORBAETTOVTAI ATTO TOV
mrepi TepuamopoU AmacxoAfjoewg Nopo Tou 1967 kai TIG €KAOTOTE
TpoToTrOINOEIG Tou, Oidovtag éva (1), TouAdxloTov, prfiva Trpoeidotroinon
rPOG TNV GAAN TTAEUpd. ZTnV TrepiTTwon aut o Epyodotng Ba kataBdAel
_otov Epyodotolpevo 6Aoug Toug opelhdpevoug dedouAsupévoug HioBolg
‘kai o EpyodotoUusvog Ba TOUG OTTOdEXETAN  TAPAITOUUEVOS  OTTd
o1roIadATTOTE GAAQ AITANATA TOU. Z€ TEPITITWOT TTOU OTTOIAdNTTOTE ATTO TIG
OUo TAcupéc Tapapidoel Toug 6poug TNG TTapoUoag Zupguwviag, n GAAn
TAcupd Ba £xel To SIKAIWHA va aTTAITAOE! TNV KATABOAR ATTO{NMIWOEWY,

(0) Ze mepirTwon TTou o EpyodoToUpevog atroucidoel ammd TNV £pyacia Tou
TEPAV TOU €vOC pNvoG Adyw aocBeveiag, pn o@elAduevng oe atuxnga
KOAUTITOUEVO peE Toug Trepi AogdAsiag kal Yyeiog otnv  Epyaoia

 (M'vwoTtoTroinon Atuxnudtwy kai Emikiviuvwy ZupBdviwy) Kavoviopoug
Tou 2007 (K.A.M. 531/2007) kai Toug Trepi AcedAelag kai Yyeiag otnv
Epyacia (MvwoTtotroinon EmayyeApatikwy AoBeveiwv) Kavoviopoug Tou
2007 (K.A.T1. 530/2007), o Epyoddétng Ba £xel 10 dIKAiWHA VO TEPUATIOEI
TNV utnpecia Tou EpyodoToUpevou Kail va GPOVTIOE! YIo ToV



2. (Signature) .......cccceeveeeiiiniieninnee 2.The Employee
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Tthe parties, have set their signature in the presence of witnesses, on the
date first above mentioned.

Witnesses The Parties
1. (Signature) ......ccooooiiine 1. The Employer .........cccoovviiiieeeiiennne.

(Full Name) ......ccooveevvenninnnnn (Full Name) ........cooooveeiiniiiiene.

(Full Name) ... (Full Name)

EMPLOYER'S STATEMENT OF \X@@MPLIANCE WITH THE EMPLOYER'S
OBLIGATION TO INFORM EMP FQYEES OF THE PARTICULARS OF

; THEIR CONTRACT

Employment | here Y- declare that | shall comply with the provisi
Employer's Otzfilgatlon o Inform Employees of the Particulars of thei
: aw of 2000, and | will supply the Employee with ¢

ons oﬂ'F
i'Ton‘%@sy /

(SIgNAtUIE) ....ooviriiiieeeie e
(Full Name) ..................
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emavamaTpiond Tou. O Epyodotng kapia GAAn utroxpéwon r; eubudvn Ba
Exel Evavtl Tou EpyodoTtoupevou.

Jm\

ZuAloyikég Zuppdocig AT Ko/,:\\
() OTtroiadiTToTE AAAD WEEANMATA, UTTOXPEWOEIS KAl OpOl apvo é e ng 47~
TTou diaAapBdvovTtal atn ZuAAoyikr Z0pBaocn yia Tn ToupioTiKA Bl?p&qév gl }
Kar Oev ava@épovial oTnv Tapoloa Zupgwvia, Oa 1oxuouv
aTtroteAOUV PEPOG TNG, i

(B) Av o EpyodoTtng £xel utroypawer >uldoyikr Z0upacn JE Tig Zuwastg‘*nw
TO TIPOCWTNKG Tou, TOTE, OTOIECONTOTE TPOVOIEG TNG Zuhho AOYIKI|G
TUpBaong cival euvoikOTEPES yia Tov EpyodoTtolpevo, Ba utrepExou
TTPOVOIWV TNG TTAPOoUCodAS ZUPPWVIag.

nUEpPoOMNVia TToU avagépETal oTn ZupQwvia.

Ymoypagéc  ZupBaAAlopévwv |

MapTupeg
1. (YTTOYPOPN).erervrieeiieeeiaaeeeeeeeeeeeeee i L.Ep
(MAripeS v
[©3770] 8 o | FE PR Uy

2. (YTTOYPAPN)..ceeeeeeaeariiiiiine _1.EpyodoTtoUpevog (YTTOYPAPN).....coveeivineieiicaneeees

(MARpeg Ovoua) (MARPEG OVOUA)....coiiiiiiireeeeeee e

AHI\QZH ZYMMOPCDQZHZ EPCOAOTH ME TON MNEPI ENHMEPQ3 HZ

T0Y EPI‘ TOYMENOY AlNO TON EPTOAOTH lMA TOY2 OPOYZ MNOY

o —

&5
L

i;Eyw %, ............................................ , Epyod61n¢ otV Tapouca ZuuBaocn

“ArmaoyxdAnong, dnAwvw 61 Ba cuupop(pwew pe Tig Tpdvoieg Tou Nopou lepi

=, Bvnpépwong tou Epyodotoupévou amd tov Epyodotn yia toug Opoug Trou
. Bigtrouv T ZupBaon 1) T Ixéon Epyaociag Tou 2000 kai Ba £MOWOW OTOV
“EpyodoToUuevo avtiypao Tng Tapoucag Zoupacng ATracxoAnong.

Huepounvid.................. Ytoypa@r Epyodotn.......ccoeviiiiiiiiinis
(MARPEG OVOHA).....oo e .



